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Director^ Morning Meeting - 26 February lQfU 
Action Points on the PDP 


25X1 C 


1. The Erector indicated a desire to use internal training where 
possible in preference to external. 

2m ^ 3001 suggested consideration be given to the development of an 
OTR course for senior EDI analysts and editors. 



5. 


7. 


8 . 


ie Executive Career Service is to prepare a PEP as soon as possible. 


-? ir ? Ct ? r , ia ? iC ‘ ted thftt w 81101113 be down any 

musical chairs concept in the inter-Directorate rotations and 

, programed number of such assignments is relatively 
small and might be feasibly increased, 

rw? 5 ??? 0aly tV ° 08-13 officers for developnent on the 

Chart IIA and the Director suggested this be expanded. n.B. The 

supplemental chart prepared by Dims without reference to years did 
include 22 additional QS-13 officers. 

* •t*ti,ticaX report of schl.vemnt, 

tC'w * l *? r ” S* 77 " 1U 1 “ lude «“ K 74 planned figures end 
the FY 74 actual results as well as the FY 75-77 goals. 

The Director will meet individually with each Deputy Director to 
reviev their respective FDP’s, including the individual position 
spread sheets listing positions and candidates. 
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